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Müasir dövrd m n aktual sah l rind n hesab edilir. Sosial ri-
fah v lli vacib m s l dir. M
qüvv sinin m k h si c miyy araq diqq t
m rk zind M gender probleml rinin h lli 
da
m k f aliyy ri mü yy nl k v bu probleml rin ara-

tind t klifl r verm k vacibdir. M qal d Az rbaycanda m
gender aspektl ri t Yekunda t hlild n ld olunan n tic l r öz 
Problemin h lli istiqam tind t klifl

Açar sözl r: s m r li m m m -
-seçkilik, gender -

M rh l sind insan -
ti sas h r k tverici qüvv sidir. Son dövrl rd Az rbaycanda
ver n sosial, iqtisadi, siyasi d r c miyy tin h yat f aliyy tinin bütün 
sah l rin , sosial münasib tl r sistemin t sir göst lif sosial qrup-

yat v sin g ha-
lisinin sosial c h td n miyy td so-
sial f tind t dbirl rin görülm sini, gender 
problemini ak nin sosial v iqtisadi siyas tinin 

m hsuldar m ki -
l r üçün b rab r g lir ld etm sas 
prioritetl rind ndir. M rinin 
n z r m k m m r -

sind insan resurs-
la k ed
bil r.

T hlil: M lumdur ki, ölk viyy r vasit sil
ölçülür ki, onlardan biri d s l sidir. 
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m ri h m f rdi, h m d sosial-
iqtisadi c h td n böyük h miyy t k sinin iqtisadiy-
yata c lb edilm si s m r li, h min edilm sin
v ölk d viyy sinin t t sir göst r bil r [2, 

m min edilm si üçün mövcud probleml rin ara-
m yin-

d n s m r li istifad prosesind l r mü yy n edilm lidir. 
Bütün dünyada gender b rab iqtisadi, sosial v siyasi h yat-

Gender b rab rsizliyi iqtisadi d biyyatda t h-
sil, m m rab edilir. B ra-
b rsizliyin bütün aspektl ri bir-biri il i h miy-
y tli d r c d t sir göst rir [3, 63]. Ölk mizd qa -
rab rliyinin t -ci madd sind cinsi m nsubiy-
y t gör - ksini tap

m k münasib tl rind Az k M c ll si il
mü yy r, imtiyazlar v lav t a
olunur v -seçkilik hesab edilmir. Cinsind r

raitinin götür nin sas v zif si hesab olunur [1, 30]. 
- -

siz-

qeyri-

sin-
-

-
qeyri- -ni) qa

-

Az rbaycanda ill r üzr iqtisadi f al halinin t hlilini aparark n m lum 
olur ki, hüquqi t minata baxmayaraq ölk nin m rab r-
sizliyi h l d c dv l 1).

-

-
-

-

ye - -

-
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2016- 2294.2 n f r t , 2017-ci ild bu göst rici 
2319.3 n f r, 2018-ci ild is 2349.9 n f d
t hlilini aparark ricid
üst l r 2015-ci ild f r idis ,

r is 102.6 min n f r t r ill r üzr , 2016-
145.3 min n f r 107.5 min n f r, 2017-ci ild f r, 

r 106.2 min n f r, 2018-ci ild is f r 108 
min n f r t

C dv l 1
al halinin t rkibind rin v (min n f rl )

https://www.stat.gov.az/source/labour/

Bütün dünya ölk l rind rbaycanda da iqtisadi sferada 
gender probleml ri 
h l d m qey-
ri-r rd üzr rin 
sa hiyy v sosial xidm tl r, yl nc v inc s n t, 
t hsil v istirah t sah l hiyy v sosial xidm tl r
üzr 54,8%, yl nc v inc s n t üzr 23,8%, t hsil v istirah t sah si üzr is

r (c dv l 2) [1, 31-32]. 
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C dv l 2
rin iqtisadi f aliyy t növl ri üzr bölgüsü, 2019-cu il üzr

12385 1.9 41770 4.2 22.9 77.1
4644 0.7 30240 3.1 13.3 86.7

30530 4.6 91419 9.3 25.0 75.0
isteh-

3196 0.5 27243 2.8 10.5 89.5

10446 1.6 19723 2.0 34.6 65.4
Tikinti 7959 1.2 111674 11.3 6.7 93.3

72852 11.0 221700 22.5 24.7 75.3
12313 1.9 63287 6.4 16.3 83.7

8244 1.2 19117 1.9 30.1 69.9
8256 1.3 20044 2.0 29.2 70.8

10162 1.5 17870 1.8 36.3 63.7

5355 0.8 11754 1.2 31.3 68.7
25032 3.8 31419 3.2 44.3 55.7

24100 3.7 44566 4.5 35.1 64.9

30675 4.6 82606 8.4 27.1 72.9
248248 37.6 88040 8.9 73.8 26.2

104649 15.9 30487 3.1 77.4 22.6

34085 5.2 21021 2.1 61.9 38.1

6608 1.0 12886 1.3 33.9 66.1

659739 100.0 986866 100.0 40.1 59.9
M nb : Az t Statistika Komit si

Statistik göst ricil r sas n dey bilirik ki, göst ril n üç sah istisna 
olmaqla dig r sah l r üzr rin iqtisadi f aliyy t növl ri üzr böl-
güsünd d ki, 

- -i ki-
- -
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-
-

-

in
64.9%, 

2019-cu ild cins üzr bölgüsünün t hli-
lin n z r salsaq, burada dv l 3).

C dv l 3
-

M nb : Az t Statistika Komit si

C dv ld n d göründüyü kimi 15- dig
-19 

halinin 52 min n f r, 48 min n f ri is
dur. 20- siz halinin 54.2 min n f ri 

in n f r, 25- 58.6 min n f
min n f r, 30- 64.6 min n f f ri 

0
10
20
30
40
50
60
70

15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59

48

54,2
58,6

64,6
56,5

51,7
61,3 63,7 66,4

52

45,8 41,4 35,4 43,5 48,3 38,7 36,3 33,6

66



r, 35- 56.5 min n f f r, 40-44 
51.7 min n f f r, 45-

üzr 61.3 min n f f r, 50- 63.7
min n f f r, 55- 66.4 min n f ri 

f r t r. Ümumilikd
üzr halinin 57.4%- -ni is r t r. Bu 
t hlilin d n tic si olaraq dey bil rik ki, ölk d m sind h yata 
keçiril n islahatlara baxmayaraq bu sah d gender probleml ri h l d qal-

N tic : -
sosial sah sil kifay t q d r möhk ml n-

hlil ölk d gender b rab rli-
yind probleml rin h l d y -

m verilm lidir. 
ictimai-

- -

-psixoloji as-
pekt -

- , ixtisas, 
[4, s.8]. 

Fikrimizc yat s viyy d
m yin öd nilm sind -seçkilikl rl , pensiya t viyy sinin v

müavin tl rin az laq li problemdir. Ölk s viyy sind
sosial strukturun d t hsilin 

-

1. rab rliyinin t
Qanununun T hlili. , 2014, 56 s.

2. . . Ahi Evran 
s. 37-60

3. Fatih Celebioglu. Women Employment in terms of Gender Inequality across the Provinces 
of Turkey. Eurasian Journal of Business and Economics 2017, 10(19), 61-80

4. . 2003, s.153
5. https://www.stat.gov.az

67



-

-

GENDER DIMENSIONS OF INEQUALITY IN EMPLOYMENT

S.A.HASANOVA

SUMMARY

Nowadays, employment is considered the most relevant area of economy. The 
solution of this problem is an important problem in terms of social security and development. 
The inclusion of the female labor force in the field of employment should be focused on de-
velopment of society as an important factor in development of society. The decision of gender 
tasks in employment stimulation creates conditions for sustainable economic development. For 
women, it is important that women working in all sectors of economy to identify the problems 
with which they face during employment events and make proposals to eliminate these 
problems. The article analyzes gender aspects of employment in Azerbaijan. In the end, the 
results obtained from the analysis are reflected. Proposals were taken to solve the problem.

Keywords: efficient employment, labor market, human capital, labor resources, wo-
men's employment, sexual discrimination, based on gender work, socio-economic develop-
ment.
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